Equity, Diversity and Inclusion (EDI)

The collective strategies and actions that Samson has taken in the areas of EDI have resulted in a very
open and welcoming working environment where employees at all levels appear to be comfortable in
engaging in open dialogue on these important matters. Feedback from employee engagement activities
has demonstrated that people are treated fairly, and the firm is continuing to climb the maturity curve in
these areas by continuously improving and embracing newly identified best practices.

In progress. Organization of IDE
awareness sessions for all
employees

Completed. Adoption of Samson Completed. Development and
EDI Strategic Plan publication of EDI policy

Completed. Set up confidential In progress. Review of employment Coming 2025. Improving the
communication channels to deal systems to identify and eliminate accessibility of Samson's buildings
with EDI concerns. potential systemic barriers to EE. and physical spaces

Obj. Set and meet specific targets for % representation of EE groups.
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Greenhouse Gas Reduction

In early 2019, we have self-assessed Samson’s carbon emissions, including direct emissions from office
operations (e.g., energy use, business travel) and indirect emissions. Set targets to reduce our carbon
footprint over a specified time frame, aligned with scientific recommendations to limit global warming to
well below 2 degrees Celsius.

Completed. Implementation of a
waste-reduction program at
Samson

Completed. Paper use reduced by In progress. Communicating our
75%. GHG strategy to our customers.

In progress. 50% of our appliances In progress. Implementation ofa
are replaced by high-efficiency policy to raise employee awareness
appliances. (vs.100% by 2025) of our Scope 2 reduction measures

Coming 2025. 10% reduction in
energy-related emissions.

Obj. SCOPE 3 - Reduce ourindirect (other) GHG emissions by 50% by 2030.

Completed. 50% reduction in GHG Coming 2025. Evaluation of our Coming . Supporting and financing

emissions from business travel. suppliers’ carbon emissions reports. carbon-neutral activities.



